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About GIZ

. Service provider in the field of international cooperation * Headquarters in Bonn and Eschborn
for sustainable development and international * Regional Offices in Berlin, Dusseldorf, Hamburg and
education work Munich/Feldafing
« Active in a wide variety of areas: economic < 90 offices around the globe
development and employment promotion, energy and * 24,977 Employees in 120 countries
the environment, and peace and security.
. We work with businesses, civil society actors and
research institutions.
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Heterogeneous properties
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Starting point

Sustainable. The obvious choice.
The Sustainability Programme 2021-2025

giz

EMAS

4 Resource efficiency In order to help safeguard biodiversity at our sites Organisations that are EMAS certified have to determine

B across the globe, we are promoting measures to raise significant environmental aspects. This means they have to
awareness and encourage knowledge-sharing among review all their environmental impacts and prioritise them. EMAS
our employees, and we support the various voluntary also lays greater value on public dialogue and involvement of

employees. Finally, it requires an organisation to publish an
environmental statement. The certification scheme targets
biodiversity, in the form of land use.

employee-led initiatives. We will develop and imple-
ment biodiversity strategies at our own properties in
Germany and abroad by 2025 and will examine similar

options for our rented premises.
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A glance at the scorecard
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Score Card
\ ; I ConpusBore } * Indicator: max. score/achieved score
Datum der Evaluation 08122021 . . .
e — — ~_+ Scaling of the indicators based on the property
far diesen Standort » . .
Eweichie Punkicah = » Development of the indicator as part of our
| EMAS monitoring
FINAL SCORE | 6,7/10 |
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A glance at the scorecard

Punkte ‘
ImplementierungsmaBnahmen erreicht von
Anteil der Fliche mit Potential fiir die Biologische Vielfalt = L
Konnektivitit 2wischen Griinflichen

Vielfalt und Wertigkeit der Geholze
Parkplatze

Insektenfreundliche Beleuchtung
Yogelschlag

Feuchtbiotope

Bodeneigenschaften

Griindacher

Strukturelemente

Griinflichen und Versickerungsfihige Belige
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A glance at the scorecard

Punkte

ImplementierungsmaBnahmen erreicht von " g
1. Anteil der Fliche mit Potential fiir die Biologische Vielfalt 10 10 LN
2. Konnektivitit 2wischen Griinflichen > 2 !E!E;‘!Egl
3. Vielfalt und Wertigkeit der Gehdlze ~ 10 \
4. Parkplitze S
5. Insektenfreundliche Beleuchtung
6. Yogelschlag 4
7. Feuchtbiotope 9
8. Bodeneigenschaften /4
9. Griindicher 9
10.  Strukturelemente 10
1. Griinflichen und Yersickerungsf hi 8
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A glance at the scorecard

Management MaBnahmen

12, Pflegeplan 12 18
13.  Einheimische Pflanzen b [5]
4. Invasive Arten \ 2 6
15.  Einbindung der Belegschaft 1 10
16._Einbindung externer Stakeholder \ 4
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Key findings*
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A taste of things to come

* Improving the roof greening in Bonn « Small changes might do a lot
+ Installation of a swamp beet in Rottgen » Convincing people is key
* Planting fruit trees in Feldafing « Early inclusion in the planning of new buildings

« Evaluation of the possibility of facade greening in
Berlin

What to improve?

What could be
\ learned?
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Thank you for your
attention!

Philipp Hoffken

Deutsche Gesellschaft fur

Internationale Zusammenarbeit (G1Z) GmbH
Friedrich-Ebert-Allee 32 + 36

53113 Bonn

Deutschland

T + 49 0228 4460-2052
hilipp.hoeffken@giz.de
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